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Commit to building a fair, safe, and inclusive working environment
—. BUREF 5&HYEH Policy Vision and Application Scope
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Policy Vision: Sieyuan Electric firmly believes that respecting and safeguarding human rights constitutes the
cornerstone of a responsible enterprise, as well as the core driving force for achieving sustainable business
development. This Policy aims to establish the Company’s unwavering commitment to internationally
recognized human rights and labor principles, and to ensure that the dignity, rights and well-being of every
employee are fully respected and protected across all operations and the value chain. Together, we strive to
build a fair, safe and inclusive working environment.
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Application Scope: This Policy applies to all global entities, all employees (including temporary and
dispatched employees), and the entire business process of Sieyuan Electric. It shall also be binding on
business partners such as suppliers and contractors, committed to jointly advancing human rights standards at
the “Enterprise-Partner-Society” level.
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Sieyuan Electric has established a four-tier integrated ESG governance system covering labor and human
rights management topic, ensuring the effective implementation of this Policy.
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o Board of Directors: As the supreme oversight body, it is responsible for approving the annual ESG
Report covering labor and human rights performance, and exercises overall oversight of the
Company’s human rights due diligence management.
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o Sustainability Committee: As the core decision-making and coordination body, it is responsible for
integrating human rights risks into the Company’s ESG strategy, approving this Policy and its
objectives, and supervising implementation across the Company and its subsidiaries.
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Sustainability Office (Human Resources and Workplace Environment Team (S)): As the
professional executive body, coordinated by the Human Resources Center, it is specifically responsible
for the implementation, monitoring and reporting of all social (S) topics including labor and
employment, occupational health and safety, diversity and inclusion, employee development, etc.
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All Subsidiaries (Subcommittees of the Sustainability Committee): As the implementation units,
they are responsible for implementing this Policy and specific objectives within their respective
entities, and fulfilling duties including local employee relationship management, risk identification,
incident handling, and performance reporting.
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=. BOJRN 5% & Core Principles and Management Commitments
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Sieyuan Electric is committed to adopting internationally recognized human rights and labor standards as the
fundamental principles of its business operations. We not only strictly comply with the laws and regulations of
all locations where we operate, but also strive to adopt and exceed the highest global standards, including the
International Bill of Human Rights and the core conventions of the International Labor Organization (ILO).
We integrate these principles into the corporate DNA and safeguard the dignity and rights of every individual
associated with Sieyuan Electric through concrete actions.
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o Prohibition of All Forms of Forced Labor and Child Labor: Sieyuan Electric adheres to the
fundamental principle that “work stems from free choice”. Sieyuan Electric strictly prohibits and
eliminates all forms of forced labor, including but not limited to debt bondage, contract slavery,
involuntary prison labor, and human trafficking. We firmly reject the use of child labor, strictly
verifying age documentation of all employees to ensure compliance with the ILO standards and stricter
local age laws and regulations, and supporting legitimate youth apprenticeship programs.
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o Protection of Free Choice of Employment and Fair & Decent Compensation: Sieyuan Electric
respects and protects employees’ right to free choice of employment. Throughout the entire
employment cycle, the Company implements a fair compensation system centered on value
contribution to ensure equal pay for equal work. We commit that all compensation and benefits not
only fully comply with legal requirements, but also more competitive in the market, and are paid on
time and in full, ensuring that overtime pay is legally calculated and paid.
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o Respect for Reasonable Working Hours and Right to Rest and Leave: Sieyuan Electric regards
employees’ physical and mental health as well as family life as the cornerstone of sustainable corporate
development. Therefore, we strictly manage working hours to ensure compliance with statutory
standards, with all overtime being voluntary and rigorously controlled. We safeguard employees’
statutory rights to paid annual leave, sick leave and other legal entitlements, supporting employees in
achieving a healthy work-life balance.
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Building a Diverse, Equal, Non-Discriminatory and Non-Harassment Working Environment:
Sieyuan Electric is committed to fostering a truly diverse, equal and inclusive organizational culture.
Sieyuan Electric strictly prohibits discrimination, harassment or bullying based on race, color, gender,
age, nationality, religion, sexual orientation, gender identity, disability status, or any other legally
protected characteristics. We will cultivate a safe, respectful and engaging workplace for every
employee through continuous training, transparent policies and decisive actions.
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Respect for the legitimate rights to freedom of association and collective bargaining: Sieyuan
Electric recognizes and respects the legitimate rights of employees to freely associate, form and join
trade unions, and engage in collective bargaining in accordance with the law. We will conduct
constructive dialogue with employee representatives in good faith. In workplaces where no trade union
exists, we encourage and support the establishment of other forms of effective communication
channels between employees and management.
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Create a Safe, Healthy and Sustainable Workplace: The safety and health of Sieyuan Electric
employees are our top priority. We are committed to establishing and maintaining an occupational
health and safety management system that goes beyond compliance requirements, systematically
identifying, assessing and controlling workplace risks. By providing necessary safety equipment,
implementing systematic training and promoting a health culture, we strive to achieve the long-term
goal of “zero accidents and zero injuries”.
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To systematically and measurably advance our commitments, we have set the following quantitative
management objectives, with 2024 as the base year for all improvement objectives.

Management
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2026)

screening for new employees and
high-risk suppliers during
on-boarding/approval each year.
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Confirmed incidents of
discrimination and harassment each
year is 0;

2. L SEAZ R E IR A B4
ZRIE 100%

The annual closure rate for employee
real-name complaint feedback
reaches 100%.
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Annual coverage rate of employees
covered by collective bargaining
agreement > 90%;
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Collective  bargaining agreement
remains in force and effective.
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100% timely and compliant payment
of wages (including overtime pay);
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100% coverage of statutory social
insurance contributions.
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Increase the proportion of female in
management positions to 30% by 2030
(based on 2024 );
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Achieve an annual increase of 3% in the
score for “fair and inclusive work
environment” in the anonymous
employee satisfaction survey.
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Increase the coverage rate of employees
covered by collective bargaining
agreement to 95% by 2030 in major
operating countries (where permitted by
law);
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Establish at least 2 mature and regular
labor-management dialogue platforms
(e.g., employee committees).
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Achieve a 5% increase in the employee
satisfaction score for HR professional

services in major operating locations
(based on 2024).
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Security Level: Public

Objective Management Note: The short-term objectives focus on compliance baseline and basic management, while the long-term
objectives emphasize system improvement and cultural deepening. The measurement and tracking of all quantitative objectives shall
rely on the annual environmental performance data systems and regular internal and external audits, with annual reviews and dynamic
adjustments.

. AEiE. 1885 HIFLH] Communication, Consultation and Grievance Mechanism
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Sieyuan annually conducts internal training for all employees through ESG reports, platform
disclosures, and internal & external communication channels. A dedicated email address
ESG@sieyuan.com and feedback channels on the official website/WeChat official account are
DTS % mHM e B g 6 T, M9
Drafted by: Gao Jiajing  Reviewed by: Gao Chunnan  Approved by: Mao Youjian



mailto:ESG@sieyuan.com

FEYR A A A FR A ] Sieyuan Electric Co., Ltd.
PELEE %IEMRI%& 3 SY/A-QT(2026) 005 W AT

Document Name: Labor and Human Rights Management Policy Document No.: SY/A-QT(2026)005 Security Level: Public

established to regularly publish ESG reports, accept public oversight, and continuously strengthen
ESG management and transparency.

PATN A 3 T LA A i A 50 05 B AL R (1 (FIREBAS : ESG@sieyuan. com) o AT FrA Hi Rt
AT, JEAE 15 AN TAEH WA TYREREINL, 30 A TAE H A BRI 7 2, F ke AR a$ s (5 2.
MAEEFIE R EAT A,

We have established a confidential (dedicated e-mail: ESG@sieyuan.com) for all employees and
external stakeholders. We undertake to conduct independent investigations into all grievances,
provide an initial response within 15 working days, communicate a resolution within 30 working
days, and strictly protect whistleblower information and eliminate any form of retaliation.
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For violations of this Policy, the Company will impose internal disciplinary actions, including but not
limited to warnings, fines, demotions, and termination of labor contracts based on the severity, losses
incurred, and its impact. Any violation involving illegal or criminal offenses will be transferred to
judicial authorities in accordance with the law. Managers who fail to fulfill their management
responsibilities, resulting in significant compliance risks or violations within their jurisdiction will be
held accountable for their leadership in accordance with applicable laws and regulations.

75 BURHEHT 5 &N Policy Update and Review Mechanism
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Annual Review: The Human Resources and Workplace Environment Team (S) shall conduct an annual
assessment of Policy implementation and target achievement, and report to the Sustainability Committee.
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Comprehensive Update: The Policy shall be systematically reviewed and revised every three years,
or when there are significant changes to laws, regulations, or the operating environment.
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Dynamic Adjustment: The quantitative targets in this Policy will be reviewed annually and may be
adjusted appropriately in line with business development and industry best practices.

+t. BEEEEAE Top Management Commitment
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Commitment from the Chairman
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As the Chairman and Top Management of Sieyuan Electric Co., Ltd., I hereby solemnly commit:
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Sieyuan Electric will unwaveringly respect, protect and promote the fundamental human rights and labor
rights of every employee. We regard our employees as our most valuable assets, and their dignity, health,
safety and development constitute the core foundation of the Company’s sustainable development.
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The Board of Directors and management commit to rigorously fulfilling corporate human rights due diligence,
and fully integrating the internationally recognized principles set forth in this Policy into the Company’s
strategy, operational management and cultural practices. We will not tolerate any form of forced labor or child
labor, are committed to providing fair compensation and a safe and healthy working environment, and firmly
oppose all forms of discrimination and harassment.
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We will ensure the provision of sufficient resources to establish and improve effective management systems
and communication mechanisms, safeguard employees’ freedom of association and the right to collective
bargaining, support work-life balance, and promote the development of a diverse, equitable and inclusive

organizational culture. We require managers at all levels worldwide to lead by example and take the lead in
implementation, so as to ensure the effective enforcement of this Policy in every operational process.
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We firmly believe that only enterprises that respect and empower their employees can win the competition of
the future. Guided by this commitment, Sieyuan Electric will work together with all employees and business
partners to build a truly fair, safe, inclusive and dignified working environment.
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Committed by: )
g K /izf
Title: Chairman of the Board

H#: 202644 H1H
Date: April 1, 2026
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