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AT A 5B EEK Business Conduct and Ethics Policy
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Integrity * Compliance * Transparency °* Accountability

—. BURE R 5&HYEH Policy Vision and Application Scope
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Policy Vision: Sieyuan Electric firmly believes that integrity, compliance and ethics are the foundation for the
Company’s survival and development, and the cornerstone of winning and maintaining the trust of all
stakeholders. This Policy aims to establish a code of business conduct that goes beyond the minimum legal
requirements,setting the highest benchmarks for corporate practices in critical areas including anti-corruption,
fair competition, conflict of interest, data privacy, information security, and compliance operations. We
commit to leading by example and require all employees and business partners to abide by these principles
jointly, aiming to build a transparent, fair, and responsible business ecosystem that safeguards our reputation
and ensures sustainable long-term value creation.
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Application Scope: This Policy is mandatory and binding on all global operating entities, members of the
Board of Directors, management, and all employees of Sieyuan Electric (including regular, dispatched, and
temporary employees). Meanwhile, we encourage and require suppliers, contractors, agents, distributors, and
other business partners to comply with the core requirements of this Policy, which shall be a prerequisite for
establishing and maintaining commercial relations with Sieyuan Electric.

. L 537/F B Governance Structure and Responsibility Allocation
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To ensure the authority and effective implementation of this Policy, the Company has established a four-tier
governance system with the following structure: the Board of Directors assuming ultimate responsibility,
management overseeing execution, specialized authorities strengthening supervision, and all employees
participating fully:
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e Board of Directors: The Board of Directors and its Audit Committee are ultimately accountable for
supervising the Company’s business ethics and compliance culture. They are responsible for reviewing

major compliance risk reports, assessing policy effectiveness, and ensuring adequate resource
allocation.
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Sustainability Committee: As the core strategic decision-making and coordination body, it is
responsible for approving this Policy and major compliance regulations, supervising the Company’s
overall ethical performance, and deciding on the disposition of major violations.

EMEEZ R M5B~ F A& B R B ARSI, BT, MR E R R, i
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Compliance Management Committee: It is responsible for supervising the overall implementation
of the Company’s compliance management system, and studying and resolving key and difficult issues
arising from the development and operation of the compliance management system.
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Audit Committee of the Board of Directors: Supervise internal audits, internal control systems and
their implementation within the Group and its subsidiaries; assess the work of the Company’s Audit
and Internal Control Department and all compliance and internal control teams.
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Sustainability Office (Corporate Governance Team): As a dedicated executive and daily
management body, it is responsible for the promotion, training, interpretation, consultation, receipt of
reports, preliminary investigation, and continuous improvement of the Policy. It also conducts
independent audits in conjunction with the Audit and Internal Control Department.
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Subcommittees of the Sustainability Committee: As the primary responsible body for compliance
management within its jurisdiction, it shall ensure the cascade communication and effective
implementation of the Policy, and integrate compliance performance into team assessment.
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All Employees: Every employee is a guardian of the Company’s ethical image, and has the obligation
to learn, abide by, and courageously report violations.
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GIMEHE RS Compliance Management Committee

HESHFITRRS Audit Committee of the Board of Directors

HREEE Compliance Management Department

B TH Audit and Internal Control Department

AIRFEE R JEINAZE (ESGC IMAED Sustainability Office (ESG Office)

MRS RERAEH (ED Environmental Protection, Energy Conservation and
Carbon Reduction Team (E)

ANBIES H THEH (9 Human Resources and Workplace Environment Team (S)

~AlEEA (6 Corporate Governance Team (G)

AIRFEE R R 22 (BSG & i2/r4) (AR | Branch Offices of the Sustainability Committee (Branch

A FH RSN B % AR AT Offices of the ESG Committee) (Established by each
subsidiary in accordance with the Company’s
organizational structure)

WE45 . Tzigns . it 55555, HiR#E & . | Finance, Market Strategy, Audit and Legal Compliance,

AWM. NS, #HiW5 AN )% R, J& | Technology R&D, System Process, Supply Chain

E5MW%S WHNEHF O Management, Compensation and Human Resources,
Logistics and Services, Overseas Marketing Center

=. BOJRN 5% & Core Principles and Management Commitments
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Sieyuan Electric is committed to building an unbreakable business ethical defense in line with the highest
standards: adopting a “zero-tolerance” policy against corruption, and strictly prohibiting any form of bribery
and improper interest conveyance; implementing a robust internal control system to prevent money laundering
and fraud, ensuring all transactions are genuine and compliant; requiring all employees to proactively manage
and disclose conflicts of interest to safeguard the independence and fairness of business decisions; and
adhering to responsible information management principles to prudently, legally, and securely protect
corporate data assets and personal privacy.

BAVERFTA N R BB Ak U <7 LU R 7 AN A" L LR N -
We require all personnel and business partners to abide by the following “unbreachable” red line rules:
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Building a Comprehensive Compliance Defense and Upholding Legal and Ethical Bottom Line: We are
committed not only to strictly complying with all applicable laws, regulations, and industry regulatory
requirements in the countries and regions where we operate, but also to proactively adopting internationally
recognized best practices in business ethics (such as the Ten Principles of the UN Global Compact). In cases
where laws and regulations are unclear or standards are inconsistent, we will voluntarily adhere to the higher
and stricter ethical standards to establish clear compliance boundaries for all business activities.
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o ERNHA S TIL: RAFIFRZIERS B 5 M ALER SR IEAE M AT Ve L AR N
FRBOR, W IRITA 1T LS IE SR T

e [nitiative in Learning and Strict Compliance with Laws: Systematically study and gain a thorough
understanding of laws, regulations, industry standards, and internal policies relevant to one’s job
duties, ensuring all conduct is carried out within the compliance framework.

o ERITFREMIRT: HXEETUT AN S IIEAAAEBE R, AL BRI M SCHRAE, R 1A 5 Ak
SSHEELIE LA, AT B AT IR B E B HEE .

e Proactively Seeking Compliance Guidance: When in doubt about the compliance of any conduct, relevant
operations must be suspended immediately and consult the Compliance and Legal Department or your
direct supervisor in a timely manner without making assumptions or taking risks.

o LR HMAT N RIVEM CRIBUEE PN SRR AT & EORBABCR AT N, AUE
L R ARE KR, AR . A

e Proactively Reporting of Violations: Any known or suspected violations of laws, regulations, industry
supervision requirements, or this Policy must be reported immediately through official channels, and
shall not be concealed or tolerated.

2. NREFGEWM “FAEB” , BREVERERGE: RIS EEFIETs. . [H. F
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“Zero Tolerance” for Corruption, Uphold Business Integrity and Honesty: We strictly prohibit and reject
all forms of corruption, bribery, kickbacks, improper interest conveyance, and other corrupt practices. The
Company maintains a “zero-tolerance” attitude toward corrupt behaviors. Any actions intended to improperly
influence the decisions of government officials, public officers, or business partners to gain an unfair
competitive advantage or improper benefits are absolutely prohibited.

o IR IRIDLANGNE . G EIRBA R AR RAI BN N (RAEEHSRIR . RO =it &S 7. R
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e Firmly Reject Bribery: It is prohibited to directly or indirectly provide, promise to provide, solicit or
accept any form of bribe or improper benefits (including but not limited to cash, gifts, securities,
shopping cards, banquets, travel, entertainment, employment opportunities, preferential treatment, etc.)
to any organization or individual (including their relatives and related parties).

o MIVEIL SR 554K BNV S TR ARG HR S AL R KRB, BAUZBAF &
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e Standardize Recording of Business Transactions: Reasonable expenses for business gifts, hospitality and
travel incurred genuinely for business purposes must be approved in advance by the immediate
supervisor and/or the Compliance and Legal Department in accordance with the Company’s
compliance policies. Such expenses shall strictly comply with the Company’s expense reimbursement
rules, be truthfully and completely recorded, and ensure full traceability and verifiability.

o SRR =T A . E AR . S8R WU AR PR SRR, AT RS R SRR
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o Strengthen Third-Party Compliance Management: Prior to cooperation with business partners such as
agents, distributors and consultants, mandatory compliance due diligence must be conducted.
Anti-bribery and anti-corruption obligations shall be clearly stipulated in the cooperation agreement.
Regular compliance reviews shall be carried out for high-risk business partners. If any violation
committed on behalf of the Company is identified, the cooperation shall be terminated immediately
and corresponding liabilities shall be pursued.

3. FERIBRERSEKTE, RSG5 e. FAESNE SIS 8 A B N B, AR R
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Strict Prevention of Money Laundering and Fraud, Safeguard Financial and Business Security: We
promote the establishment and continuous improvement of effective internal controls, and build a full-process
management mechanism featuring “prevention in advance, monitoring during execution, and accountability
after the event”, to strictly guard against violations such as money laundering, financial fraud and business
fraud, and ensure all transactions are authentic, legal and compliant. We implement the “Know Your
Customer/Partner” principle: conduct necessary verification and registration of the identity information,
business background, fund sources and other details of customers and business partners, and maintain high
vigilance against abnormal transaction patterns (e.g., large-value transactions without reasonable commercial
purposes, frequent fund transfers, etc.).

o HHIRZ Z Hidsk A Fralssam. WS EIE. REEHE. Wl R EBIAEL, #Ef. B8
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e Ensure Authenticity of Transactions and Records: All business contracts, financial vouchers,
reimbursement documents, business records and other materials must truly, accurately and completely
reflect the actual commercial activities. It is strictly prohibited to forge, alter, or tamper with any
documents or data.

o KINAR G Al BEE B — EORIUETIE S EER H 1 RIFA BB AT BE I 538 oy WS5AT N
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e Timely Reporting of Suspicious Activities: Upon discovering any fund transactions, business activities,
or documents that lack reasonable commercial purpose, involve unknown sources or are suspicious in
nature, you must immediately report such issues to the Compliance and Legal Department or Audit
and Internal Control Department through official compliance channels.

4. EERHEEA DR, WRVSEEWAIE: JATENR G TR SR R AR ]
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Proactively Managing Conflicts of Interest, Ensure Objective and Fair Decision-Making: Employees are
required to proactively identify, promptly declare, and strictly avoid any personal conflicts of interest that may
compromise their objective judgment, impartial performance of duties, or harm the interests of the Company
(including but not limited to conflicts arising from financial investments, external part-time jobs, family
relationships, or social connections).

e RS i mEM fiee: B H5 T, k147
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e Comprehensive Disclosure of Conflicts of Interest: Employees must submit a written report to their direct
supervisor and the Compliance and Legal Department through the Company’s designated channels
within 3 working days if they discover any personal interests (e.g., holding shares in competitors,
holding positions in partners, or maintaining close social ties with clients) that may conflict with the
Company’s interests.

o AR IR I IR B TSR AR 52 A WK LA AROM B o R (R PG 45 R B A, AR EA R T el
WAL S5 . B AR B KB A 2 5

o Strict Compliance with Conflict Management: Unconditionally accept the assessment results and
management arrangements issued by the Company regarding declared conflicts of interest, including
but not limited to recusal from relevant business decisions, job reassignment, and divestiture of
relevant interests.

o MUTEANEHIPAT N : RAEXF LR RE AT HAtHE, A TASESAFRFAELSF KRR, L
FSAERBUA] BESL WA TR AR (U HABY UG IBAEARATER S (BFEHEL. BRI S , ARNFES A
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e Regulating External Part-Time Work: Without the written approval of the Company’s Sustainability
Committee, employees shall not hold any position (including part-time jobs, consultancy roles, etc.) in
any organization that competes with the Company, has business dealings with the Company, or may
affect the performance of their primary duties, as well as engaging in business activities that conflict
with the Company’s operations.

BATAENGEEE, RIFEEER SRR ROV ™HET (b N RITNE A AE B R
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Practicing Responsible Information Management, Protecting Data Assets and Privacy: We are
committed to strictly complying with the Personal Information Protection Law of the People’s Republic of
China, the Data Security Law of the People's Republic of China, the EU General Data Protection Regulation,
and other domestic and international data compliance laws and regulations. We exercise prudent, lawful and
secure management over all commercial information, personal data and intellectual property rights, striking a
balance between information utilization and risk prevention and control.

o JEAEEE S/ MEE I SUSER . A7k AEFON SE A ER AR Bl /5 10 S M B AS B 5 80E, A
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e Adhere to the Data Minimization Principle: Only collect, store, and use the minimum scope of
information and data necessary to perform job duties. Do not collect or misuse data beyond the
authorized scope.

o PP G R 55 ARG WIIAUS, ERPGEE AT (38R Bl ER A Rl i e . %
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o Strictly Abide by Authorization and Confidentiality Obligations: Access, use or disclose the Company’s
trade secrets, customer information and personal data only after obtaining explicit authorization and
within the scope of such authorization. After resignation, employees shall continue to bear a
continuing duty of confidentiality with respect to the confidential information accessed during their
employment until such information becomes publicly available.

o RIE(G R %4 RETAFBEEZEEHME, MHAFINITHZE T AL, LMl iHE
B R, ZEREWEEE (. U, SO, BivediEitEs . EREAR
27

e Safeguarding Information Security: Strictly comply with the Company’s information security
management policies. Use security tools approved by the Company to process, transmit and store

information. Change passwords regularly, properly keep confidential carriers (such as computers,
USB drives and documents), and prevent data leakage, loss or unauthorized access.

o BE AL AMFIRIVA FEER =T MR BRI ZAER RMb AR SRR AL, AE
Gt B A B FIA KR BN, A RS IRAG VAR AL .

e Respect for Intellectual Property Rights: Do not infringe upon the intellectual property rights of the
Company or third parties, including trademarks, patents, copyrights, trade secrets, etc. When
reasonably using third-party intellectual property rights in business activities, lawful authorization
must be obtained in advance.

6. ZF AT WEKTHTRFIEE: ARy ] NS BT AN E S8 ki, 800 T
R R PR BRI S 5 R LR BOR BIE AR T, SRR A IR 55
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Upholding a Fair and Honest Market Competition Environment: We firmly abide by domestic and

foreign laws and regulations on anti-monopoly and anti-unfair competition. We are committed to winning the

market through outstanding product quality, excellent service experience and continuous technological
innovation, and reject all forms of unfair competition behaviors.

o IEFFHL AL ARIE S TG TR T IR B HAR (T rT REFZ A T 37 58 S BURME 2, BB (EA IR
Tt EMRG MA, FAARL TImEL BhRIR AR

e Uphold Independent Decision-Making: It is prohibited to privately discuss or exchange with competitors
any sensitive information that may affect market competition, including but not limited to product
prices, pricing strategies, costs, customer lists, market share, bid quotations, etc.

o BLHTEFN T EMEM. B LEES R, BT SL, ARG B R
By AR W ARsE o PRI LA P eSS .

e Respect Competitors: In marketing, product promotion and business activities, we should base on
objective facts, and not fabricate or spread false information, and not defame or degrade the business
reputation, products or services of competitors.

o GMS HHIEbR: ERBARIEEI T, PRE T BNEFE AR EOR, AL gl Rhs . FAR.
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e Compliance in Bidding and Tendering: In bidding and tendering activities, strictly abide by applicable
laws, regulations and procedural requirements. Collusion in bidding, bid rigging, and acting as a sham
bidder are prohibited. It is forbidden to provide improper benefits to the tendering party or evaluation
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party to obtain unfair advantages.
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To systematically and measurably advance our commitments, we have set the following quantitative

management objectives, with 2024 as the base year for all improvement objectives.
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SISk
(2024 HEAEF-2026 HIFE)

Short-term Objectives
(Base year 2024 — Target year 2026)

L @R AL R TR SE R
ZAFF I TERR 100%

100% completion rate of annual
compliance and information security
training for employees in high-risk
positions.

2. &R EMBERFIRR 5AW L
E7%100%.

100% employee awareness rate of
compliance policies and signing rate
of commitment letters.

3. WHLN AL AT S AR
100%.

100% compliance notification rate for
new suppliers before contract signing.

FEHNEDS 2N EERZE
F1 et PR AT e 30045 B 1
Conduct specialized compliance
audits in at least 2 high-risk areas of
compliance and information security
each year.

1. #EFEFEIEEM N Tam, 5
IR AR R

Promote the establishment of
anti-corruption compliance systems in
major operation sites and subsidiaries;

2. [BERZEEHRRAETGF 100%.

i @A
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KB
(2024 FEHEF-2030 HARE)
Long-term Objectives
(Base year 2024 — Target year 2030)

AR AR B AR R )
3y = 457 (5D .
Average score of annual anonymous
employee compliance culture
assessment > 4.5 (5-point scale).

2. FDVIETEST /L B I e R
100%.

100% completion rate of specialized
training on business ethics leadership.

(R & DN RS R EESS
95%.

Rate of major/material deficiencies
identified in audits < 95%.

1. Rt T s E el 2 KA
K43 180 37001 (IS E HLfA R
o A AU o

Promote major operation bases or 2
subsidiaries to obtain ISO 37001
(Anti-bribery management system) or

fiee: B H8 T, K147
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o _ KB B
e HE AL H 5 (2024 EAEE-2030 BIFAE)

(2024 FHEE-2026 HIRE)

Tonics Short-term Objectives
p (Base year 2024 — Target year 2026) (Base year 2024 — Target year 2030)

Management Long-term Objectives

equivalent authoritative certification.
2. EREZAEIARE TR 100%,
Achieve 100% coverage rate of
system. information security management
system.

Achieve 100% coverage rate of

information security management

EAREEULA: R0 H b0l S IR A S R A B, ) F b0 2 R e 5 SR AL, BT AL AR R 55 38 A s
TR EMCEESUEE R 55 WA S ﬁtfﬁlﬁﬁﬁlﬁﬁﬂ]xﬂ*ﬁ%

Objective Management Note: The short-term objectives focus on compliance baseline and basic management, while the long-term
objectives emphasize system improvement and cultural deepening. The measurement and tracking of all quantitative objectives shall
rely on the annual environmental performance data systems and regular internal and external audits, with annual reviews and dynamic
adjustments.

F. V. B)I5ZEHZ4R Communication, Training and Transparent Reporting

NFIR AR 478 5 %ﬁﬁﬁ%ﬂ%ﬁ, SR H AR B 2 IR T R AL IE S BRI AR, BLAE T 1A R T
FINIREE I SEEAMER . EHZEE V. WNEE, DU R AR BE LN G K2 . ESG L IUIRIE; [H
i % 37 ESG@sieyuan. com EH]')’*@T%"*"*E‘, TEWIRAT BSG iy, FRERER TN 4% B E 5 HKF .

To ensure the full coverage and effective communication of this Policy without blind spots, Sieyuan Electric
will conduct communication and training through multiple channels, including onboarding training,
mandatory annual courses, management briefings and internal website columns for internal employees, as
well as supplier conferences and ESG dedicated channels for the supply chain. Meanwhile, the e-mail address
ESG@sieyuan.com is established to receive supervision and feedback, and will regularly issue ESG reports
to continuously improve supply chain transparency and management capabilities.

FATE T A R AR T CRLFEHERI R 1 1) JEd Gr— ML R AR R . TIURAE:  (BRES
B (B um R HAh) : hgfwb@sieyuan. com. HiFHIEE R & FHAM) : nk@sieyuan. com Z5HRAT
S RARBCE AT N, AR : BT A2 TR AIE. MOTMRE, MR AN AR,
LA IR B AT T R R, RN ERT AL A G AR AR, S oL
ZEN SN RV E B RO fe e R

We encourage all stakeholders (including supplier employees) to report any violations of this Policy through
the unified, independent and confidential reporting channels. Dedicated e-mail addresses: (Compliance and
Legal Department (sales and others): hgfwb@sieyuan.com; Audit and Internal Control Department
(procurement and others): nk@sieyuan.com. We commit to conducting fair and independent investigations
into all reports, keeping whistleblowers and reporting information strictly confidential, absolutely prohibiting
and seriously investigating any form of retaliation, and providing feedback on investigation progress and
outcomes to whistleblowers and the Company’s management as appropriate under the premise of protecting
investigative confidentiality and the privacy of relevant parties.

TS RABRKAT N, AF RIS B AU S, RIS EA R TS T
’/f ,—¢
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For violations of this Policy, the Company will impose internal disciplinary actions, including but not
limited to warnings, fines, demotions, and termination of labor contracts based on the severity, losses
incurred, and its impact. Any violation involving illegal or criminal offenses will be transferred to
judicial authorities in accordance with the law. Managers who fail to fulfill their management
responsibilities, resulting in significant compliance risks or violations within their jurisdiction will be
held accountable for their leadership in accordance with applicable laws and regulations.

75~ BUKHE 31 55 &L Policy Update and Review Mechanism

EFEHEE: TRFEKRDAE (AFHAHEAG)) Kok, MBENKRBERISACR . HARERHL.
WAMBIAEAR M CAMEREEE T AT AR SRR BEAT AT PP, TR Ol 5 IF
A SR R B AR

Annual Review: The Sustainability Office (Corporate Governance Team (G)) shall take the lead in
conducting a comprehensive annual assessment of the implementation effectiveness, target achievement, and
changes in internal and external environments (such as updates to laws and regulations, changes in industry
risks, and adjustments to business models) regarding this Policy. An assessment report shall be prepared and
submitted to the Sustainability Committee.

EEE: B ENAPCRT Rl REENHESET, WU RESERE, SRLBER R
W PR SR, A DR LR S 2 2 m] S U B TR A R AN K

Comprehensive Update: The Policy shall be systematically reviewed and revised every three years,
industry best practices shall be incorporated to enhance the strategic value and leading role of the Policy, so as
to ensure its continuous alignment with the Company’s needs for compliance management and sustainable
development.

AR AHEEEN, TR E B AR B RAA, AR AR A FOR A,
AR A ARG A i J S HL 2 B R ORI, DR BE VAl R NBORAFAEANIE S . AN
W, LR SIBERIE TR .

Dynamic Adjustment: The Policy revision process shall be initiated promptly in the event of significant
changes to relevant laws, regulations and industry regulatory requirements, major adjustments to the
Company’s business scope and organizational structure, the occurrence of material compliance risk incidents
or violation cases that expose policy loopholes, as well as the identification of inapplicable or unclear
provisions through annual policy assessment.

+t. BEEEEAE Top Management Commitment

e RS i mEM fiee: B H10 70, & 14 7
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Commitment from the Chairman
PEN IS SR A PR A m) K B B B, R K U -
As the Chairman and Top Management of Sieyuan Electric Co., Ltd., I hereby solemnly commit:

SEYE OB DA e R TE PR AR AE AN I T8 ) S L, IR SEARBURFTIRSLE) “WifE. &M, B8, 507
BN EHESLEHERUASEN, ReHE, U TEAFR2RIEE R &N 5§ IR B
ANRT (RIS 34
Sieyuan Electric will adhere to the highest ethical standards and unwavering commitment to compliance, and
abide by the core principles of “Integrity, Compliance, Transparency and Accountability” established in this

Policy. The board of directors and management will lead by example and be committed to fostering and
consolidating an unbreakable culture of integrity across all levels of the Company’s global operations.

AR E, RARHE A B 5 S0 HF, LA R B S S RUE B R, AT 2N
VR RA AT R “FHE” B WANTERE AL TR AR PR RERAE . AR I ERAT A B
HIESK, FLFEZE A7 BRSNS, P AR RS RINME.
We commit to providing adequate resources and support, establishing a sound and effective business ethics
and compliance management system, and maintaining a “zero-tolerance” attitude toward all forms of
corruption, fraud and improper conduct. We require every employee and business partner to understand,

endorse and implement the requirements of this Policy, so as to jointly maintain a fair and integrity business
environment and safeguard the Company’s reputation and long-term value.

AR RA BRI BT AT, HESRRSENEE . EPREE SRR RE, AR
ARSI S HHEIZE . BATRE, A RFEMERE, TRirRfue, mes . SRk At
ZWFFALEAE, o m) I AT AR JE B8 fie e S AR A

We will ensure the full and faithful implementation of this Policy, and integrate it into the Company’s
decision-making processes and daily operations through continuous education, transparent communication
and rigorous supervision. We firmly believe that only by upholding ethical bottom lines can we achieve steady
and long-term development, win the lasting trust of customers, partners and society, and lay the most solid
foundation for the Company’s sustainable development.

RN :
Committed by: /:Z ’f
PR HHK
Title: Chairman of the Board

H#: 202644 H1H
Date: April 1, 2026
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fife: R TEMAERY 8 Integrity Compliance Management Protocol for Human Resources { N J7& U BRIE IS
AIEFIMEE) TS SY/A-RS(2025) 002, HIESAMEET 2025 4 4 H KA.

Employee compliance commitment

RITEMAET

I am the employee of (hereinafter referred to as “the

company” ).

The company requires employees to abide by the following terms:

CEAUR AR A7) A

T, o wER G TSy AR 56K

R RS

Strictly abide by the requirements of national laws, regulations, rules and other
regulatory documents, as well as the relevant laws and regulations of the countries
(regions) involved in the business, abide by the company s rules and regulations, in
particular the Integrity Compliance System which includes Sieyuan Compliance Code of
Conduct, and strictly follow the rules and regulations;

PR AT [ SR R R AR RTE SO ER, USROS TP E K (BIXD HIAH
FAERE, WP ARSI, Rl O CEIREHAT OHEN) 72N A SR B A
BRI AR R A, TR T

It is strictly forbidden to accept the benefits provided by suppliers or other third
parties in cash, in kind or in any other way. It is not allowed to use the position
to provide suppliers or other third parties with business opportunities that do not
meet the company’ s requirements. It is strictly forbidden to engage in malpractices;
TR A i A 2 =07 DA77 3K SE 7 AR 07 AR B RO R 2, SR
FIWASS 2 AE D B B AR 28 =5 SR AT & 2 A VS SR AL S5 0L, A7) AR AL R
USERWAE

Strictly abide by the relevant laws and regulations on anti—fraud, anti—corruption,
anti-bribery, anti-money laundering, anti—unfair competition, export control and
sanctions, etc,. in the country or region where the business is located, and comply

with the relevant requirements of customers and international financial organizations,
Hi%: =AM ke B A FE13 T, 2147
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it is not allowed to engage in improper acts that violate relevant laws, regulations
and requirements.

TR RV 55 T B R s X 0 T SO VE . IRIBIM SIStk RAIESTES
FVE ) 5 ) B S VA AL S e 7 [ PR B ZH SR SCT THT HE5K, AN N [ A 5%
PAHERL EORIA BTN

Strictly regulate own business behaviour, strictly prohibit forgery of documents or
any falsification, and must ensure the authenticity and accuracy of important
materials such as qualification certificates, performance materials, operation
reports, and test reports;

FERSRE B S AT, ARG SR SRR, AU ORIR BER BT BTEM L LS TEE R
BERE . IR R S5 AR B S HER L

It is strictly forbidden to participate in the business activities of companies that
have a competitive relationship with the company. It is strictly forbidden to violate
the confidentiality regulations and disclose the trade secrets of the company;
P22 5 SRR FIA RS R RN AR A ETS), MEAE R R E, MIA 7 FLLE:
Report any major violations of laws and regulations to the company timely, cooperate

with the company to investigate relevant actions or take remedial measures.

RIUEAT R AT N SRS A w], Bl 2 7] B AN SRAT 9 BRI R it -

I have carefully read the above terms and am committed to comply with the compliance

requirements in the above terms. I am willing to bear corresponding responsibility in case

of any violation.

FNCNEFEEU KRR, HFREET LRFKTRSHEMER, WHEER, FNBAEMNHE

f£.

Signature of the promisee (Ki&E AZE):
Date (HH):

(RN Wi, RTERFSH 0, FRAR TS

R RS

% WHEE fLE: B A 14T, 14 T
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